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1. Steering Committee Activities 

- The Report on the Activities Towards the Institutionalisation of ReSPA in 
Bralenovica – Danilovgrad and the Conclusions forming an integral part of it were 
adopted by the Government of Montenegro on 22 February 2008. The Conclusions 
identify relevant local institutions which are to take part in the ReSPA 
Institutionalisation Project and assign them specific duties. 

- SC Member has initiated communication and made a proposal to the Executive 
Director of NISPAcee, Ms Ludmila Gajdosova regarding the venue of NISPAcee 
Annual Conference to be held in Montenegro in 2009. Ms Gajdosova should come 
to Montenegro to visit the proposed Conference venue. 

2. ReSPA Publications 

- Figures requested from the co-ordinator for the outstanding ReSPA publication on 
Civil Service Training Systems in the region are still being collected, but will be 
provided shortly. 

- As agreed at the Option B Meeting in Paris 14-16 February 2008, the main topic of 
the first issue of ReSPA electronic newsletter in 2008 will be the institutionalisation 
process and key decisions in this area. Montenegrin contribution to be produced by 
mid March and the whole issue to be completed by end of March 2008. 

- February updates have been prepared and forwarded for posting on ReSPA 
website. 

- Preparation of the contribution to the regional publication on the salary and 
incentives systems in the public administrations in the region not yet initiated; 
questionnaire expected from the co-ordinator. 

3. ReSPA Events 

- Three candidates from Montenegro (Ms Tatjana Vukcevic of the Human Resources 
Management Authority; Ms Marijana Vukcevic of the Secretariat for European 
Integration and Mr Aleksandar Pejovic of the Ministry of Foreign Affairs) participated 
in the training “How to Be a Better Policy Adviser” held in Zagreb on 26-29 
December 2007 co-organised by ReSPA and NISPAcee. 

4. Other Issues 

- The Montenegrin Option B resource participated in the Meeting of Option B 
Resources held in Paris, 14-16 February 2008 (actively participated in discussions). 


